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Provincial Executive Liaison Report  
 
To: District 10 Council 
 
From:  Harvey Bischof, President 
       

 
 

1. Meeting with Ministry of Education Equity Secretariat 
Educational Services staff along with representatives of the Ontario Teachers’ 
Federation and the other teacher affiliates met with Pat Case, Assistant Deputy Minister, 
Education Equity Secretariat and members of his team.  The meeting was requested by 
OTF on behalf of the affiliates to discuss the possibility of accessing government funds 
to provide professional development resources to members. Similar partnerships have 
occurred under previous liberal and progressive conservative governments. 
 
The meeting provided OTF and the affiliates with an opportunity to talk about the quality 
professional development that the Federations provide to their members. We suggested 
that the Ministry of Education’s plan to implement anti-racism and human rights training 
and professional development could provide an opportunity for the Federations to 
collaborate with the Ministry as we have under previous governments. ADM Case 
replied that he has wanted to work with the affiliates. He then took the opportunity to 
describe the work that the Education Equity Secretariat is doing.  Work is continuing on 
the collection of student identity-based data.  The Ministry had been holding regular 
meetings of stakeholders on this project and the collection of staff data but those 
stopped under Ford. However, the project has continued without us.  Eight boards are 
on the verge of being able to disaggregate their student data. Thirteen boards have 
continued working on collecting staff data. Case indicated that the government remains 
committed to this work and they are working to have signed contracts with every board 
by the end of the year. He has been speaking with all of the directors to keep the project 
moving. OSSTF/FEESO asked if the school board data would be available to other 
organizations and Case assured us that part of the goal of this project is to ensure that 
the data is made public. 
 
Case also talked about the need for boards to develop credible human rights complaint 
procedures that can be used by school communities.  According to Case, there were 
more than 800 applications made to the Ontario Human Rights Tribunal from 2012-2018 
from the education sector and half of those came from employees. The boards that have 
“produced” the largest number of complaints have been assigned Human Rights 
Advisors. The goal of the advisors is to help address systemic issues as well as 
individual complaints. The secretariat is also working with indigenous partners to include 
indigenous ways of dispute resolution.   
 
Case also mentioned the PPM on a draft hiring policy and wanted us to consider 
encouraging racialized members to seek advancement. He remarked that the difficulty 
they had in appointing an acting director in Peel. There were only four black and four 
south Asian associate directors in the sector.  He said that things were somewhat better 
when they looked at the participants in Supervisory Officer courses. OSSTF/FEESO 
suggested that the Ministry should consider the barriers that Black, Indigenous, and 
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People of Colour face including the cost of the courses required.  We also suggested 
that the government should consider providing non-teaching staff with in the system to 
apply for management positions. This would be a better first step than opening up the 
search for directors to people outside of education.  
 
The rest of the meeting focused on the government’s plan for “a year of professional 
learning” on anti-black racism. The Equity secretariat has planned for four sessions that 
will be provided to school boards. They are currently thinking of creating self-directed 
learning modules or recorded webinars created by ministry staff that teachers would 
access. Further information shared since the meeting suggests that the webinars might 
be available to school boards for presentation during PD days.  There was no response 
when we raised questions about plans for training for other education workers.  Case 
suggested that the affiliates would be provided with an opportunity make some remarks 
at the beginning of the session. The ministry staff also suggested that the affiliates might 
help to find members with lived experience and teachers doing exemplary work to 
participate in the sessions.  No opportunity to collaborate on the content was suggested.   
 
At the conclusion of the meeting, Case suggested that while there was no money in his 
budget to consider partnerships with the affiliates, he thought there might be other 
avenues available and that he would take any proposals we presented forward to the 
deputy minister. Staff has developed an initial proposal requesting provincial funding for 
work that the Federation has already planned, including expansion of the mentorship 
program, development of the Allyship and Combatting Anti-Black racism workshops, the 
Canadian Black lives resources and delivery of regional professional development 
opportunities on equity and anti-racism.  

 
2. Teacher Education Staff Work Group Meeting 

A meeting of the Teacher Education Staff Work Group was held on November 23, 2020. 
This meeting included representatives from OTF and from each of the four teacher 
affiliates.  Assigned Staff from the Educational Services Department attended the 
meeting on behalf of OSSTF/FEESO.  
 
The meeting agenda included the following items: Faculty and Provincial Teacher 
Education Liaison Committee updates, Pending Teacher Education Matters, and for the 
OTF/Affiliate Teacher Education Symposium to be held on February 5-6, 2021.   
 
Items of Interest 
The Symposium is entitled Creating Conditions, Conversations and Collaboration for 
Equity, Diversity & Inclusion in Teacher Education. A question was raised regarding the 
nomenclature of the Symposium: whether or not the affiliates would mind whether or not 
‘affiliate’ was a part of the title, or if its inclusion in the description of the conference 
would suffice. The Symposium topic is timely, and includes the following keynotes and 
workshops in a packed agenda: 
 
Note Keynotes/topics  

• Rania Mugammar on Systemic Racism 
• Jodie Williams and Nancy Rowe on addressing anti-Indigenous racism 
• Darlene Ciufettelli Parker on addressing poverty in Ontario schools 

 
Workshops (two timeslots with 5 options each): 

• Learning While Black – ETFO 
• Equity in Practice – OSSTF 
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• Virtual Tour of Canadian Museum for Human Rights 
• Possibilities: poverty as it relates to school and classroom practice – Charmain 

Brown  
• Créer des milieux scolaires et communautaires où règnent la sécurité, la force et 

la liberté – COPA 
• Culturally relevant and responsive pedagogy (CRRP) – ETFO 
• Racial Justice – OSSTF 
• Addressing Anti-Oppression: COPA & OTF's Supportive Tools - Safe@School 
• The moccasin project and other calls to action – Nancy Rowe & Jodie Williams 
• Tour virtuel du musée canadien pour les droits de la personne 

 
Attendees for the symposium include Assigned OTF and Affiliate Staff, FEAWG reps and 
similar affiliate members, up to 10 faculty members and teacher candidates/faculty of 
education, interested affiliate executive, keynote speakers, and workshop presenters. 
  
The next TESWG meeting is scheduled for January 19, 2021. 
 
 

3.    Mental Health First Aid (MHFA) Funding 
Mental Health First Aid (MHFA) continues to be a key pillar of the OSSTF/FEESO 
Strategic Action Plan (SAP).  

 
Due to the ongoing pandemic, the SAP underwent some modifications and we have 
reviewed different ways that we might be able to provide access to the MHFA training 
sooner, rather than later. Funds are available, as before, from account #2015 and also 
include courses offered through the Mental Health Commission of Canada (MHCC). 
Please see www.mhfa.ca for further information.  

 
Please review the procedures, and application form, for accessing account #2015 
funds located in the OSSTF/FEESO Financial Handbook, and contact 
norm.westbury@osstf.ca with any questions. 

  
4.   WSIB Claims During COVID-19 

While COVID-19 has changed many things in our world, the process for reporting to 
the WSIB and making claims under the Workplace Safety and Insurance Act (WSIA) is 
not one of them.  

 
If you have been exposed to COVID-19 in the workplace, or been told to self-isolate 
due to close contact with a COVID positive case, visit www.wsib.ca and fill out the 
Workers’ Exposure Incident Form (form 3958A).  

 
Make sure you submit the form to the WSIB and keep a copy for your records.  
If you are diagnosed with COVID-19 after an exposure in the workplace, visit 
www.wsib.ca and complete WSIB Form 6 (Worker Report of Injury/Disease). You must 
submit Form 6 to the WSIB, send a copy to your employer, and you should keep a 
copy for yourself.  

 
You should then visit your doctor and request that they submit your COVID-19 
diagnosis, along with a completed WSIB Form 8.  
The doctor must submit Form 8 to the WSIB and they should provide a copy to you for 
your records.  
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COVID-19 is an occupational illness when a worker contracts the disease because of 
exposure at the workplace and, therefore, WSIB benefits are available.  
If you need assistance with finding the documents or completing the forms, speak with 
your local leader(s) who can also get assistance from their Protective Services field 
secretary as needed.  

 
If you have any questions please direct them to norm.westbury@osstf.ca. 

 
5.   Ontario College of Teachers Council Meeting – December 11, 2020 

On December 11, 2020 the Ontario College of Teachers’ (OCT) Council held a last 
minute one-hour meeting in which education affiliates were not in attendance. OCT 
Council passed a motion in support of granting “temporary teaching certificates” to 
teacher candidates.  
 
The Ministry of Education, with the support of the Ontario Association of Deans of 
Education (OADE) and the Council of Ontario Directors of Education (CODE), 
requested the OCT Council approve the creation of a Temporary Certificate of 
Qualification and Registration for Ontario teacher candidates and labour mobility 
applicants. The Temporary Certificate would be a short-term emergency measure 
designed to address severe teacher shortages in Ontario’s public school system 
caused by the impact of the COVID-19 pandemic.  
 
At the meeting, OCT Council responded to councillor inquiries regarding union 
representation for teachers on temporary certificates. The College believes these 
members would be treated as certified teachers and would be represented by the 
appropriate affiliate. The explanation provided to Council was that boards would likely 
take advantage of this option for difficult to fill vacancies such as French teacher 
positions. The Education Act, R.S.O., 1990 and the School Boards Collective 
Bargaining Act, 2014 support the opinion that temporary certified teachers would be 
represented by OSSTF/FEESO.  
 

6.  OPAN Open Letter to Provincial Government 
The Ontario Parent Action Network released an open letter to the provincial 
government before the holiday break calling for increased testing in schools for 
students and staff, increased safety measures in schools, and income and rent 
supports. Twenty-two parent and community groups, along with provincial teacher and 
education worker unions, including OSSTF/FEESO signed on to the letter.  
 

7.   Election 2022 – Education Platform Consultations 
 As part of the Strategic Action Plan, OSSTF/FEESO will begin its 2022 Provincial 
Education Platform Consultations on Friday, January 29, 2021 with two half-day virtual 
sessions. The first session in the morning, from 9:00 a.m. to 11:15 a.m. will include 
registrants from the Teacher, Occasional Teacher and PSSP bargaining units. The 
afternoon session, from 1:00 p.m. to 3:15 p.m. will include registrants from 
ESS/education workers and university sector. As well, each OSSTF/FEESO 
committee, and advisory work groups (Environmental, FNMI, New Member, Equity, 
BPPOC) will be able to send one representative, who may attend both the morning and 
afternoon sessions.  

 
Each bargaining unit will be allowed up to two (2) delegates. Pre-approval by your 
bargaining unit president must be obtained for registration. All other attendees, 
including Election Organizers, CPAC Committee members and other committees and 
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advisory work group chairs/representatives, will not count towards their respective 
bargaining unit’s complement.  

 
The two sessions will be identical and will outline the education platform consultation 
plan with our members and other interested parties. This consultation will begin the 
formal process, which will culminate with the release of OSSTF/FEESO’s education 
platform for the 2022 provincial, municipal and trustee elections at June 2021 
Provincial Council. 
 

8.   Update on Women’s Advocate Program 
The first stage of training for the new Women’s Advocates took place on November 27-
28.  Approximately 80 advocates participated in two days of Zoom meetings presented 
by OSSTF staff and two presenters from the Centre for Research & Education on 
Violence against Women & Children, Western University.  The training focused on 
understanding the effects of domestic violence on women, how it impacts the 
workplace, and the role unions have played in addressing this issue.  The sessions 
were very well received.  However approximately 40 advocates, that originally had 
been identified by their Districts, were unable to participate for various reasons. Staff is 
looking at the feasibility of providing another training session in the spring for those 
members who were unable to participate in the November event.   
Phase two of the training will take place February 20.  This session will provide 
advocates with an opportunity to work with their regional counterparts.  Participants will 
learn how to implement the program in their Districts, and how to respond to and 
support members.  Participants will also have the opportunity to develop resources and 
materials that they can use within their regions. 
 
A webinar is being developed for local leaders that will explain the program and outline 
the decisions that local Districts will need to make re: it’s implementation (e.g. how 
members will contact the advocate, what hours they are available, how breaks and 
vacations will be dealt with, how members will learn about the program, connecting 
with local employers etc.).  Template brochures and posters will be provided and a 
template letter for employers will be included. 
 
As training of advocates will need to be on-going, staff are developing a plan to create 
budget line for the program.  Tentatively, OSSTF would be looking at an investment 
every other year to provide current advocates with refresher training and to provide 
new advocates with basic training.  Costs are being explored and a motion would be 
developed for AMPA 2022. 

 
9.   Staffing Changes 

The Provincial Executive accepted with regret the resignation of Pierre Côté, 
OSSTF/FEESO General Secretary.  Pierre has served the Federation with distinction 
for more than twenty-three years as Executive Assistant, Director of Communications/ 
Political Action, Associate General Secretary and for the past ten years as General 
Secretary.  Pierre has accepted a position as Executive Director, Strategy, Stakeholder 
Relations and Communications at the OMERS Sponsors Corporation. I know you all 
join me in wishing Pierre success in this new role.   
 
Brad Bennett, Associate General Secretary, Protective Services has been appointed as 
Interim General Secretary effective immediately.  Kerri Ferguson, Director, 
Negotiations/Contract Maintenance, will serve as Interim Associate General Secretary, 
Protective Services, and Chris Goodsir was successful in his application for the 
position of Director, Negotiations/Contract Maintenance. 
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